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Overview of remuneration at Ekspress Grupp 



Supervisory board and committee’s remuneration
Decision-making 

2021 remuneration 

Management board remuneration
Decision-making 

Remuneration elements
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Ekspress Grupp remuneration

Shareholder value creation 
through revenue growth 

and improved profitability

Motivates our people and 
supports to retain and 
recruit the top talent

Promotes the strategy 
execution and management 

by key results

Is responsibly managed, 
flexible and in line with our 

long-term financial goals
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2021 remuneration 

Name Position Fixed salary
(FS)

Short-term 
incentive (SHI)

Portion of 
FS / SHI

Total
remuneration

Total 341 178 66/34 519

Name Shares not-vested
31 December 2020

New shares granted 
2021

Shares vested 
2021

Shares not-vested
31 December 2021

Total 0 174 667 -58 222 116 445

Name Vested shares 
31 December 2020

Shares awarded / 
exercised

2021

Shares vested 
2021

Vested shares 
31 December 2021

Total 93 526 -55 386 58 222 96 362

Remuneration elements
Fixed salary: shall be 
reasonable, balanced, 

competitive and represent a 
significant component of 

compensation

Short-term incentive: cash 
incentive for the achievement 
of specific annual goals that 
are aligned to the strategy

Long-term incentive: aligns 
the interest of board members 
with those of shareholders by 

granting share options 

Other: benefits in kind in line 
with common market practice, 

such as mobile, laptop, 
company car or allowance etc.  
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